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FRUITS OF INCLUSION 
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“This book carries a powerful challenge to every leader. In a very realistic and readable 
fashion, this book calls us to a committed action plan for making diversity and inclusion 
work for everyone.”  
Dr. Otto Kroeger, Author of TypeTalk and TypeTalk at Work, OKA Associates 
 
“ … You make a good distinction between what diversity is and what it ain't.  Inclusion 
is the key thing we all need to get.”- 
Commissioner Dean Lovelace, City of Dayton, OH 
 
“Those who are seeking to initiate a diversity program…will find the content extremely 
practical….   Dr. Burrs radiates a theme full of high motivation that is so contagious!” 
Ethel R Vesper, PhD, University of Phoenix Faculty, Lead Faculty, Area Chair 
International/Cultural Studies, Graduate Business and Management 
 
“The Fruits of Inclusion is a great next generation diversity tool.  I have not seen a 
training resource that has taken inclusion and diversity to the next level as this book does.  
The exercises are excellent tools that will assist organizations…to actually improve the 
bottom line.” 
B. Wood, MBA Student – Antioch McGregor University 
 
“Your book is excellent… the material was thought provoking and challenged the reader 
to explore the "new" meaning of what diversity and inclusion means in today's 
environment. Every organization that values its employees as assets should refer to your 
book as a "must read and use" guide.” 
P. Bennett - The BenMar Group 
  
 “Dr. Linda Burrs has moved the bar on diversity training… Her work serves as a clear 
affirmation of how diversity and inclusion are potential assets to any organization…  
The Rev. Dr. John Paddock, Rector of Christ Episcopal Church, Dayton, Ohio, 
Author of Reframing the Dialogue on Racism in America in a Congregation 
 
“Dr. Burrs’ handbook represents a legitimate effort to identify and highlight the inherent 
benefits of diversity and inclusion. It is concise yet complete and should be a requirement 
for all…This guide illuminates the competitive advantages of 'diversity and inclusion'.  
I highly recommend it.”      
B. Langevine, Director, Human Resources - UCC Pension Boards 


